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The numbers of dollars, in millions,
that Wall Street powerhouse Morgan
Stanley & Co. has agreed to pay to settle
charges that it withheld tens of thou-
sands of e-mails from federal regulators
sought in major investigations over sev-
eral years. The penalty under the settle-
ment announced Wednesday is among
the biggest fines ever levied on a bro-
kerage firm for failing to produce docu-
ments.

Source: The Associated Press

Berry Petroleum sets
records in 1st quarter

Bakersfield-based Berry Petroleum
Co. set records for revenues and discre-
tionary cash flow in the first quarter of
2006.

Berry’s revenues rose 34 percent to
$118 million and its discretionary cash
flow jumped S0 percent to $55.6 million
from the first quarter of 2005 to the first
quarter of 2006.

The company’s earnings rose 4 per-
cent over the year-ago period to $23.3
million.

Small-business loans
offered to Kern firms

Small businesses in Kern County can
now receive an expedited U.S. Small
Business Administration loan through
Valley Business Bank.

The Visalia-based bank is able to
process SBA loans with a turnaround
time as short as one day as a result of
being certified recently to participate in
the administration’s Preferred Lenders
Program.

Valley Bank has participated in SBA
loan programs for nine years. It has
branch offices in Fresno, Tipton, Visalia
and Woodlake.

Whirlpool to close
plants, cut 4,500 jobs

Whirlpool Corp. said Wednesday it
will eliminate 4,500 jobs by closing
three plants and consolidating corpo-
rate offices and other sites following its
purchase of rival appliance maker May-
tag Corp.

The moves come less than six weeks
after Whirlpool completed its acquisi-
tion of Maytag, extending its lead as the
nation’s biggest appliance maker with
brands that include Whirlpool, Maytag,
KitchenAid, Jenn-Air and Amana,
among others.

The cuts represent about S.6 percent
of Whirlpool’s current work force of
about 80,000 employees. But Whirlpool
said it will add about 1,500 jobs, many
at two Ohio plants, reducing the net loss
of jobs to 3,000 positions, or 3.8 percent
of its work force.

Source: The Associated Press

Personal finance tip

Yields on short-term CDs have
increased noticeably during the past two
years, and sales are rising. At the same
time, rates on long-term certificates bare-
ly have budged. CDs also are looking
more competitive against fixed-rate annu-
ities, despite the tax-sheltered advantages
enjoyed by the latter products.

Certificates don’t fluctuate in price and
usually are backed by federal deposit
insurance up to $100,000 per customer
per insured institution. Aside from long-
term inflation erosion, the main danger
is withdrawing early and risking an
interest penalty. One way for CD owners
to skirt the lack of liquidity problem and
possible interest penalties is to buy sev-
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Proof is in the fingerprint
for Bakersfield company

BY ERIKLOYD

Californian staff writer
e-mail: eloyd@bakersfield.com

In America’s consumer-driven economy,
credit is gold. But creditors can’t hand it
out to just anyone.

That’s where companies like California
Credit Information Solutions Inc. enter the
picture.

Bakersfield-based CCIS finds out if
faces match names, if numbers add up
and whether certain risks are worth tak-
ing.

“We get information that can help busi-
nesses make better decisions,” said Don
Goldammer, president and CEO of CCIS.
“We bring the experience, professionalism
and technology needed to run a business
successfully.”

Lenders need to be sure loan applicants
are who they say they are and are worthy
of credit. Landlords need the facts about a
prospective tenant’s rental history. And
employers want to know if job seekers are
drug-free.

Goldammer and his wife, Yolanda, the
company’s vice president, founded CCIS in
July 2003. The business has expanded
from consumer credit reporting into a
wider field of background screening — a
niche that is poised to grow in a security-
minded world.

“It’s going to get huge,” Goldammer
said. “With identity theft being one of the
the fastest rising crimes in America today,
verification is huge.”

CCIS, with 14 employees, is on pace to do
$2.5 million in business this year at an
annual growth rate of about 35 percent,
said Chuck McGowan, marketing repre-
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Megan Perez, 27, is starting a new job in
Kern County as an elementary school-
teacher. California Credit Information So-
lutions Inc. is using a new digital
fingerprint scanner to help employers
speed up the background check process.

San Luis Obispo and is preparing to ramp
up operations in Fresno.

People might lie, but fingerprints don’t.
The decades-old identification method is
finally moving into the digital age, and
CCIS is riding the trend.

The company has embraced “livescan”

ON THE WEB

CCIS Inc:

www.cacreditinfo.com

Annual Credit Report:
www.annualcreditreport.com

Fair Credit Reporting Act:
www.ftc.gov/os/statutes/fcra.htm
Privacy Rights Clearinghouse

TIM KUPSICK / THE CALIFORNIAN
Fingerprint technician Anna Garcia rolls teacher Megan Perez’s fingers over the new scan machine Wednesday at California Credit
Information Solutions Inc. The Bakersfield-based company finds out if faces match names.

technology, which records clean, reliable
prints with a scanner and software.

As much as background reporting can
help businesses, it can be a big problem for
honest individuals when inaccuracies turn
up or if strikes that are irrelevant to the
issue play a role in decisions against con-
sumers.

Tena Friery, research director with the
Privacy Rights Clearinghouse, a nonprofit
consumer education organization in San
Diego, said background screening is neces-
sary and acceptable — as long as the law is
followed and results are true.

“Since 9-11 the numbers of background
checks have increased dramatically,” she
said. “We’re not opposed to background
checks, but we’ve seen the harm that can
come from inaccurate reporting.”

Employers are becoming more careful
about their hiring. CCIS has moved into
drug screening and even has its own kits to
test job applicants’ biological samples for
traces of drugs.

“Pre-employment screening is going to
get bigger all the time,” Goldammer said.

Companies like CCIS are governed by
strict guidelines, including the federal
Fair Credit Reporting Act, and random
audits by the United States’ three credit-
reporting bureaus — Equifax, Experian
and TransUnion — are common.
Goldammer said CCIS has passed sever-
al surprise audits in the last couple of
years.

Everyone needs information.
Goldammer wants CCIS to be Kern Coun-
ty’s premier source.

“The market is forcing us to look deeper
at all types of relationships we have as

Debate set
on health
plan bill
for small
business

BY LARRY WHEELER

Gannett News Service

WASHINGTON — Many small-
business owners believe they could
make affordable health insurance
available to millions of workers if
they could pool their buying power
across state lines like big companies.

This week, the Senate took up
legislation that would give small
businesses exactly what they want
— greater bargaining power, relief
from costly mandates and the
promise of less expensive health
insurance.

“This will help tremendously,”
said Bobra Bush, a small-business
owner in Boca Raton, Fla. “What
we really want as small-business
owners is the opportunity to band
together so that the risk pools are
larger and therefore our premiums
will be lower.”

Under the Senate bill, small busi-
nesses could band together to cre-
ate association health plans that
would offer affordable insurance to
workers.

Bush’s two companies employ
three full-time workers and several
contractors who audit telecommu-
nications bills and provide cus-
tomer service surveys for clients.

Over the past 16 years, Bush said
she watched the premiums charged
by Aetna increase by 174 percent —
to $356 a month __ for some of her
full-time workers. At the same, the
insurer cut some benefits.

About 45.8 million Americans
have no health insurance. An esti-
mated 17 million work for compa-
nies with 100 or fewer employees.

Access to health insurance is a
key factor in keeping individuals
and families healthier, according to
health policy experts. The Senate
bill is notable because it’s the first
such legislation that has made it to
the floor for debate. The House
already has approved a small-busi-
ness health association bill.

The 350,000-member group sup-
ports the Senate legislation because
most Realtors are independent con-
tractors and have no access to health
insurance through group plans that
make coverage more affordable.

But opponents of the Senate bill
warn of dire consequences. They
note that association health plan poli-
cies would free insurers from many
state rules. As a result, they say, the
plans would drive up premiums and
eliminate hard-won health care cov-
erage guarantees such as mammo-
grams and diabetes supplies. Under
the Senate bill, small-business health
insurance associations would be
allowed to offer bare-bones health
insurance policies that cover few if
any of the preventative measures and
screenings now mandated by state
insurance laws. The American Dia-
betes Association and the American
Nurses Association and other
groups believe the legislation would
do more harm than good.

ON THE WEB

www.nfib.com, National Federa-
tion of Independent Business.
www.familiesusa.org, Families
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